
 Key issues arising from the Consultants’ Contract Event on 22 March 2004
 

The Pan Scotland Employers Reference Group called a meeting with chief executives, human resource and finance directors to update them with the key issues emerging from implementing the consultants’ contract across Scotland.
This notes describes the key points raised.

1.
Costing and Activity Presentations
At the event the following information was presented and following a useful debate,  it was agreed that the Costing and Activity presentations would be sent out to the Service. These are attached below:
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Further information will be requested in April and the form will be more consistent with the finance information. This will make specialty by specialty comparisons possible, with the ability to look at  EPA levels.

 

The Pay Modernisation Team is encouraging members of the Service to get in touch with them to discuss benchmarking. They can be contacted by emailing the enquiries line on ccenquires@scotland.gsi.gov.uk
 

2.
Feedback from the National Partnership Steering Group Meeting on 17 March.
 The headlines from this key meeting at which NHS Scotland, SEHD, the universities and the BMA were represented were discussed.
Key Parameters document

As indicated by Julie Burgess, Pay Modernisation Director for the Consultant’s Contract, advice had been sent out to NHS Scotland in the form of the Key Parameters document.  BMAScotland had previously decided to issue their own guidance.  
However, it had been agreed that from this stage onwards every effort would be made to issue joint guidance. Monitoring of the implementation process will be undertaken by the Partnership Group.

  
Re-focussing the  role of the Pan-Scotland Employers’ Reference Group.

The role of the Pan-Scotland Employers’ Reference Group has now been focussed towards implementation. The group will meet before each Partnership Group   .

 

The next meeting of the National Partnership Steering Group will take place on 25 March and the key issues on the agenda will be : SPAs; on-call; and a proposed joint statement between the Group and the Royal Colleges.

 

A joint letter will be issued by the group this week and will cover the following issues:

 

· The need to complete of Job Planning by 31 May;
 

· The issuing of a joint statement based on the handling of fees 
 

· The handling of off-setting payments e.g. the handling of notional half days;
 

· The HDL on Teaching, Training and Research; 
 

· The Circular covering the Terms and Conditions of Service. 

 

3.
Next Steps
 

The target date for the completion of the job planning exercise is 31 May 2004.  All Job Plans should be agreed unless there are compelling  circumstances, e.g. appeals process.

 

· HDL on Teaching and training and research 

 

This is almost complete and it is likely that the SEHD will issue this in the next few days  .

 

· Pay Circular 

 

This is now being finalised with BMAScotland and SEHD intend issue this within the next few days.

 

· Clinical Academics 

 

It is anticipated  that the Clinical Academic guidance will be issued with the Pay Circular.

 
· Payment of Arrears on Transfer 

Following a number of queries on this matter, there was a proposal which was agreed at the meeting,
It was agreed that where any consultant who transfers from one  NHS employer to another before 30 June, the new employer will incur the cost of the retrospective pay unless a job plan has been agreed with the original employer. For any consultants who transfer after 30 June 2004, where no job plan has been agreed with the original employer prior to transfer, retrospective pay will be based on the first job plan with the new employer.  However the original employer will be responsible for the costs up to the date of the consultant leaving their employment.
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