· Ensure that the changes to the terms and conditions are implemented from 1 June 2005, whilst being mindful of the requirement to apply the new maternity leave and pay provisions retrospectively;

Enquiries
4.
Employees should direct personal enquiries to their employing NHS Board or Special Health Board.

5.
Employers are asked to make their own arrangements for obtaining any additional copies of this circular.    This circular can also be viewed on http://www.show.scot.nhs.uk/sehd/pcs.asp.

Yours sincerely
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MICHAEL PALMER

Assistant Director of Human Resources

(Workforce and Pay Policy)
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